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Tender Document for Supply of Spray Workers on Contract Basis

For the years 2026-27 to 2027-28
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TR STOTR e, T8 [HiereT 37 TRe™ Uraferell SR A&l

. C a) C o [a) a) [a)
FfeRaEl EMD = TohH S{ioie MEHgR WehRuATd I3, Teh ohal W@ Tohy WiiehRel

SUTR T,

TAferaT SrToT / R ST YR HaR ShIvTCATE T Tk TSt fohdlT foeter STTehR et SToTR ATe.
RN GehaIes ot SIS-eE holedl FTeRT 3Tstiad §X & HeFTRUTeTohe ST
-

HHTTIGATER (SSHTES https://mahatenders gov.in aX) TG el TTET.

o

TIRTERERT T AT, YT U o Heh qReat shHTeh SeaTal Hifedt 0T STTavdeh 37T,

FfaRTERERT TRt ST ot Teg 37T HRUT HHER! Redar IR JHIUTH AT Hifed! fdfed
AT THT TEhIITT W 3TERTT 31eht o 31eR feAfgol 3TTevareh 3118, HIvTeet TehRa WISars
FE T,
fafaeT S oI Tegei EeTeTsrHToT 9eR el
37) f&®T®T 3. 1 (Envelope No. 1) W SIS HREUS AW
A fafaeT ediort
1) o= ® (Tender Form Fee)
%©.30,000/- + 18 % GST = 35,400/-
2) | 9@ @ (EMD)
%.8,00,000/-
3) | o Ha R A0 FHIUT (GST Registration Certificate)
4) | dFRTSE UG (AT / AFTIERT G FTORT MR ST X Geited ShuT / AFTIRRT S e
AT TS 310 SehReh 3TE. MU HRIT U=ehTs MITTHesT e 37T
5) | Fioermer (Bidder) SO/ FTIRRT TRAT / TTOTEEY W0 3caTG] HeTed S 5ol
TS
6) | TG R IRt -
FfeRTRRIE AT Y aSidiel HHTA SATTA, fTRTE ShTHTETE! it Terean IE
\oY4, T YTETeT. JNTeh T = (ShTHTET Ukl T / STHCTSSTIEuiI ShicTee (i)
(1T, FHSIeT THTITI)
7) | ewE — FfeRERRT URiie 3 i SmHehta)/ FHeReh e/ e RS T 7ey 3y
HARUTT SHTETRIET AT Shelel STHUT STevaeh 3TTE.
(STIHATATS! SRR Tetel ShTH SheledT ShTHT STE THTUTYS SIS0t STevdeh 3118,
FHTICIT AR Tl
i) FfereT fereii=a 80% < Ueh &
ii) fFferer fepmerean 50% < g @
(iii) FferT fepwetieat 40% <t & &
8) | o™ FIROT YHIOT (PT)
9) | FHER! wiass Fatg et v (EPF)
10) | FHeRt s fot 9 o JHmoTes (ESIC)
11) | MO9SR st HeTeaTaR Ush Hig=aTeaT 3TTd e SR i TR
TRATT HIGY 0T Jged 377 Uit
12) | FioRerRIeT Tiean 5 auied IM9ehia / MR a G801 / RIS W 981 / TR

o] AR ZTeholel ATel AraTeidd FHioeErRaT tiel &gericl eHIUS.
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2. Tt TaTelies ffereT ok wreR ww.

3. FAfaRTase GHaRI@Ta® Online ST FHT AT Ae F ATHE X HRTA.
fAfeRTmRE faer AR AT FiaRde Fem o 12 7 STaeaTeE e cTeR PTeeRTEe Tel hall
TIiEt. S G&T shefl T4 o 2791 HTasT foramTd Saed! ST el
SHivTtet ffaRT quiast fohar 3ierd: TerRuaT fhar sTretean gl (HfaRT AepRuaTET, aae HivwE!]
FHRUT T T FTERT T oI SATIFRR SRS I TG SeTeT 3.

TR RUTICTehT [T9d ThieT 2191 ARG o eber (HIaeT SaSUaTd Jeed. (HioRT Sasdaad! Fiamieh
Toha i UTatTliT ST T&dT 957, o TRESR T8l ol (o] SaS0aTd Idiet. MioRT STedrT
T foTOhTORT 56, % SEEUATT AEet. foThIHT o6, % Heltel S RUs URYUT STeaa T HfaRTeRentan
feTohToRT 3F.  SEEUATT T5A.

T3 T € HETTRUTARY e oot ShiRATRITET STeITA-TaR ShTaiQmed THE shotedl Jadrd
T 6 AT 378,

FTIRTERERTH BTeiel T Tal SIS o FEHT ITet 0T Se-ehRe I,

THE COMPANY SHOULD COMPLY THE FOLLOWING ACTS & SUBMIT THE
COMPLIANCE DOCUMENTS TO MBMC MEDICAL DEPARTMENT EVERY

MONTH.

a. THE MINIMUM WAGES ACT 1948 WITH MAHARASHTRA RULES 1963

b. MAHARASHTRA WORKMEN'S ALLOWANCE ACT, 1986. MINIMUM HOUSE RENT
c. MAHARASHTRA WORKMEN'S ALLOWANCE RULES, 1990 MINIMUM HOUSE RENT
d. BOMBAY INDUSTRIAL EMPLOYMENT (STANDING ORDERS) RULES, 1959

e. MAHARASHTRA LABOUR WELFARE FUND ACT, 1953

f. THE CONTRACT LABOUR ACT 1970 WITH RULES 1971

g. MAHARASHTRA MATERNITY BENEFITS RULES, 1965

h. MAHARASHTRA PRIVATE SECURITY GUARDS (REGULATION OF EMPLOYMENT
AND WELFARE) ACT, 1981

1. MAHARASHTRA PRIVATE SECURITY AGENCIES (REGULATION) ACT, 2005

j. MAHARASHTRA STATE TAX ON PROFESSIONS, TRADE CALLINGS AND
EMPLOYMENTS ACT, 1975

k. THE EMPLOYEES PROVIDENT FUND ACT 1952

L. THE ESIC ACT 1948

m. THE BONUS ACT 1965 WITH RULES, 1975

n. THE WORKMEN COMPANSATION ACT 1923

0. THE INSECTICIDES ACT, 1968 AND INSECTICIDES RULES, 1971.

p THE MAHARASHTRA MUNICIPAL CORPORATION ACT 1949

qg- ALL LABOUR LAWS.

TRTIRERT Wt HE Wieed o FATATE e SHIERTRAT QRI0] SEhReh i

THE COMPANY MUST PROVIDE THE FOLLOWING HEALTH & SAFETY
KITS TO THE WORKERS SUPPLIED.

FITNESS CERTIFICATE - PER YEAR
EMPLOYEES NAME PLATE - PER YEAR
HAND GLOVES-ISO MARK — REGULAR
SAFETY HELMET-ISO MARK- PER YEAR
DRESS COAT-ISO MARK— TWICE A YEAR
FACE MASK ISO MARK N-R4- DAILY
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ATTIRE (UNIFORM)- TWICE A YEAR

ALL SAFETY KITS

RAIN COAT — PER YEAR

SAFETY SHOES-ISO MARK- PER YEAR

SAFETY GOOGLES ISO MARK- PER MONTH
FfaTeReRTe HfoRT HoR eard FTaRTReR R Mg qxich S[esh i (T8 U0 i) o 4 % TReT
3T TFhT SRUATT FHeA (0T Jeet. T [Saaiear 31 L YiR HIET o GRET ST {FhT
YROT SRR T,
FfaRT HoR SiTeiedT MHeRERRT HeT T RUTTeTohsRIsR 3Xa feieT ST ShRATHT (R &
URER TR hee] 2Tel. TR HIASeT ST AT, FRRATITAN 372! J el Geiredra SeehReh
e
FTIRTERERT AT folg T fSeamer HeRuTieTah HITOT ShedTHR dlchles 3Xa feeiedT HdId
3T ST FeROT FHHEART [AST 0T SRR R,
TETFTRUTTeheAT TSI ehal STACATT HH! 3T THTOT JohT 3T HARUT HHART RIS HTa
NS, Td HEFTRUNCIs HETON Shilel cATIHTol JohT 37I9Y HaRU SHHaRl qReel 0l
TATRTIRATE SR .
FTIRTERERT ST 3T HARUT HHERI qREST FHIUAT FHIH Gied el 31dT TRt Fam 12 i
o fohaT IR 3NNy HARUT FHHERI RAST FROT FHHENEHT (TR THR AeaT
FTaRTER (L1) Fiet M THRFT T FEA 3L T F 6, T HUAT FHleedl IR0
TRV AT, T (L) HgT T /IS e HUITT Aged of THRehTIS! STAUIRT TR (2.2)
Hg fofed T ageT HROFT AT, A T g 2.
FATERTR T HeTRUTICToh e S eRTSTHTOT HiATS SohT STITe HaRUT HHERT UCTe 6 7 o
Tk farent Uil ToR 6.2,000/- ATTHIT I Yoo STTRRUATT TEe.
FTIRTERRTREA FRMTHTOT SR & 311 X o IMTEATHIGT e leia! Feuad AU Y ST
SR EUAT AT
FATORTERR HeT, Hedl 3TI9e HaRvT SHHERT YRAST 0T SEThRE Ta e,
FTIRTERR 3719 FaRult e g 8 Taeft "HoT eredn TR haed aRmges diem
AR U ER FRAHER gl A0l Se-ehReh & o1, T TA5ee e STt gl g e
T ARTRT JEh SHHRT (Hated TREG &5), e+ TR TR ATeehg qurg oy
TR TEI.
TAfeRTeRERTT 37T HaRuT a7 XTET ST shetedT A alig et o TTefem sRemeit rerdt
TIER 0T SRR TR
qresIeh TR fqumTISicTa T8 W TRUTGIshT QiTet ST9M Tel e ST HaRoT SHHer= T
SR AT, T 7 heaTd FTORTEReRTeR A1 i ol A2 33 eI HRATE THE au
TR ST / Sk TR ST ST SHORATHT I8 0T A
3T HARUTT SHTHT SATARERT TUT ST SRR [T SR el hTH FUISE I SR
TR
TR FRAT A HIART 2R ¥ ¢ =T HITFER 31l 3I9e GARUT HHA=AT deH, TR 9Te, T4,
Mfeede e SR T JUAT STAERRT FogmRRTE e, Tae HETR [HEH SaT SR ar
FIPIRTAT I JeTd B0 AR 3NY HARU FHAAAT Jq9 Juarel SEEsR]
BIEHEANEI R
TEferd YT a9 ITesvl, 8 I deatdied! AT Sheled ST STHaISTaoT ol
fHIRTPRIER deaRe TEet. d8d okicT M Evdas o 99 WaH HiagepRe  gafad
FTATAATHG HOT SRR TET.
eIk 3TIHE THaROT HHATHT higde Ao ST THATTHIU TAETS 0T SEThReE 3T,
FHHAIA NBETT W [TUT SRMIHR A0 OISk 3T, hIHER STHAFT HHAT=I]
HIBFEUT AT TR IR,
37T AT SHHAT=AHT Ui IS S U TUTET TG TR ST 19 feAfe vl Se-ehReh TEIeT.
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37T AR SHHAT=AHT UFT A=A eI ToTET & U1 § Qasi-eh TR famHThRS
TUTIOT SeTER HEET=FHT SUATd FTer.

FIEHEINE miuqlq“l TETOTOS TfeRT SRS 31T e TeSH TSR 0l SR 3.
RIEEIG \Hdl?ldlqmd T aTg T STeaT fFotane =, STreR, fiRT 9éeR HeFTRUTieishT Jee]
At e AL, HILSTER, HRT WEER HeTRUTCTeRT 21 TelTehiRa ofdTs STdIet o e ot
3T o SI8 1 TETTER SEeheh T8 1.

3TIYE HARUT FHHART YRAST FROTRIH SHAUATHE FHTal AT IS T Ueh T3 T B
I Tedlet. T fSetet Mol 8T 3uguetier SeedRe TElet. WX AR FH Arbitration and
Conciliation Act 2]%% AT HTISATIHTU! EgeT. X HTHSHT IHT TeI=T Hed a8 IRAAT 3707
e AT TR R,

Safety requirements: ST e RN SHHART T T TSI T, STTET TaT Yo STy
(Accident, Loss ofhfe)ara@%rﬁﬂﬁﬁaﬂrrq?ﬁ(w ST, T, ﬂmqg)q@w ST 37erell Gegl
YT, TTTETH He SRS F TR FASYR STAEER] I-IIOICQIEII(OhItII TR

Financial & legal liability: SFRRTCICT 3721 & YTAHeS U YR HTHTHS it & HTAREIR T9- Fafor
SICATT AT SRR FToRTeReRTe M.

Subcontract: ST TEA FOR AT HRUITS I FeIehiZ e y/Hu-l/SehIR/SaR ek AT ST J0TR

.
el e faavarssiar merTRuierenT SRl iR v Y= Sare A0
FHIUCTE! &I TEeaTd FaRRe / I9ral Fiaeres I fHiasr T vam Jga 9 T
ffaRTRes T FleaT AR THUIT hHaTR ! HIUITT TS,
ferRTeReRT= FTeRT AR e &iFt EMD WRd THesUaTTe! 3151 ShedHaR STaehild ofaehe ot
A HUATT JeeA. Ted EMD SR U] 2T fgef STT0TR ATel.
FTEIRTERER FTT SHdhe, T shelodT ShTHTSTS, VT T aget ST AUTR .
STeT TSR ST UTeT Y0 HIRTERRIER S eahRe T e,
TETRUTAHT 3Ta¥gs Y HaR0T FHAR! € TG ha{aeiedl dad (Fhlesd T /
YeATRIA ) AT FSATE! AT JRAST FIUAT STEAEERI SR AT IR,
T FAIROT FHATIAT WA SHTH 0T STITehRe TR,

a) ST o JTBHTRTh oY FHeuT 0,

b) ST I T TTET SO,

¢) Tt Y i,

d) foheeh 9T 3T HAROT ST

e) %RWU'P[W

f) I / 3Tch! FolayoT T,

o) TR T Hloted shem Repm s,
h) TR ShILET eI UTesvaTareld HifgdT 20T,

i) ClhiTed ST 0T o HEFTRUIeTohath JETauard Jum=a1 fafay I hrishHe
TERI BT,

§) fareTmTTeiet TR destoie! |ifTdeielt 3a) TH.
RICEHEINEEE R TEE e TuRi o= 3TIe HAROT SHHAT=2Te U7 $13T He! TR hoa il
ISR T T I, ®|<~2(*1I Ut HHATAH FIeAR! THRAT aTe I FEX
FHAT=ATT BTG FHH HIUT ST i\vﬁ\qqlmluq“l us“lcd
«loiuﬂ—loh AR foramTe Fel FraRomur < feh ‘hOII(UIIOb(IdI TR (2?0) FHIR R e
AT, ST TR fehelT ShTHTeAT TRETER SR e ShIHT TR STTeedehdl ST, YR a1 &I
5+, T QIGR 1A o HHTAT SHTATHTIR HITTIRETT SATaeTh AT FeROT HHAT=F e
RS SRT J0AT qém
THRT YTEe Ao RTiceTehT ATast-eh TR faurTg ffaRTeaRehg 31 HaRvl HHaR! Raa]

OIS SHTHTT ShIGTIE R ST T el

=




¥&

¥\9

ffeRied e FaRoT SHIFTRAT fHAH ST oa" Sfek FHUAd 376! 3T Ydid el
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eI TohalT R HT S STTATTEAT S IER ST HaRUT ShIETRIAT STE d o HoRTeh T S5
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SRS oG T SaTaTeId HRTT Shirell, Tae HioRNeR 379 RO sHheer! Jrear dgfeden
QAR TLUF, 9 S.UH.3E. G 90T sheloll Tl Ycdsh AT Uigedl Saedid dideH
fTTTEISId |IEY YUl 3TTeI9deh 318, SHIFTRIT Sa Ucdeh Hig=aTea Lo dRE Td 3787 0l She NI
FYTHNF TEI. SheNH Ycdeh Hig=area] Qo aRETAd HHATIM ddd 8T shedrl deh LIH
SIS STgH WIER hod o siiet 3T&T U TS, HEFTRUTCIoheh g Sha T 33k 3181 h0d
foreter SreaTd fRaM 3 Higa SR dd 31T Hi0l SUTehIe TR

T FeRTERSET BOQ (3, 8.2 T .)) HEd WER holedT Sl Ushid SRIST i il 3/er at
EIEHEIECH RS IR IE)

(faaT TRE)
3-SR (|, AR)
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MIRA BHAYANDER MUNICIPAL CORPORATION
Indira Gandhi Bhavan, Chatrapati Shivaji Maharaj Marg,
Bhayander (W), Tal. Dist- Thane

Public Health Department

// Financial Bid //

Sub.: Supply of Spray Workers on contract basis.

Sr. No. | Item Description Unit Rate (in
Rupees)
1 Providing Spray Worker on contract basis as per Minimum
Wages Act by contractor/service Prospective organisation
or Medical Health Department in MBMC jurisdiction per
Total (rate as per labour wages and other legal dues cost)= | day/Per 1,027/-
Rs. 26,702/- Worker

PER DAY RATE = 1,027
PLEASE REFER TENDER DOCUMENT

2 2.1 HEALTH & SAFETY KITS
FITNESS CERTIFICATE
EMPLOYEES NAME PLATE
HAND GLOVES-ISO MARK
SAFETY HELMET-ISO MARK
DRESS COAT-ISO MARK

per day
FACE MASK ISO MARK N-95 [Per | e,
ATTIRE (UNIFORM)
ALL SAFETY KITS Worker
RAIN COAT
SAFETY SHOES-ISO MARK
SAFETY GOOGLES ISO MARK
2.2 Workmen Compensation Policy For ESIC
Uncovered Employee
3 per day
SERVICE CHARGES [Per | e
Worker

Total

(Kavita Borkar)
Dy. Commissioner (Public Health)
Mira-Bhaindar Municipal Corporation






